Sherburne ENE Provider Roster Criteria

I.  Minimum Criteria
a. SENE
1. Completed Initial SENE Provider Training as a trainee or an original trainer.

ii. Complete two SENE Ride-alongs, AFTER completing Initial SENE Provider

Training.
1ii. Be willing to travel, at least in the county of venue, to perform SENE:s.

iv. Agree to be paired with all opposite-gendered members of the program’s SENE
roster.

b. FENE

1. Completed Initial FENE Provider Training as a trainee or an original trainer.

ii. Complete one FENE Ride-along, AFTER completing Initial FENE Provider
Training, if also received SENE Training and attended two SENE Ride-alongs;
otherwise, complete two FENE Ride-alongs observing two different providers.

c. Both

i. Bea Rule 114 Qualified Evaluative Neutral (appear on State ADR Board Roster).

ii. Be in good standing with the ADR Board and the issuing authority for all

professional licenses held.
1ii.  Minimum of five (5) years significant experience working with families in
divorce- or custody- related work.

iv. Acknowledge and agree to all Sherburne ENE policies and procedures and fee
scales.

II.  Additional Criteria
Licensed attorney, CPA, or mental health/therapist license. (Preferred.)

b. Substantial experience and expertise in custody and dissolution matters, including
sufficient knowledge and background, to make a valid evaluative opinion as to what a
court would do in a family law case. (Substantiated.)

Good standing with ethics boards and lack of concerns regarding disciplinary issues.

d. Suitability and aptitude for guiding resolution of cases within the context of ENE.

e. Any other areas bearing on one’s ability and suitability to appear on a court-sponsored

roster and be given quasi-judicial immunity in an order for ENE.
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